
Cleaning Services RFP  
Issued: April 24, 2026 
Question and Responses 
 

1. Question: Since the agreement references California prevailing wage laws for 
applicable “public works” and “maintenance” projects, can you please confirm 
whether this janitorial/cleaning contract will be classified as prevailing wage work? 

Response: Routine office cleaning services that are not connected to a public 
works project, such as this RFP, are generally not considered public works and 
therefore are not typically subject to prevailing wage requirements. That said, 
prevailing wage language is included in all our standard contracts because laws and 
interpretations can change, and because the responsibility for determining and 
complying with any applicable prevailing wage requirements ultimately rests with 
the contractor. Accordingly, bidders should make their own independent 
compliance determination. 

 


